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§2423.1

§2423.1 Resolution of wunfair labor
practice disputes prior to a Re-
gional Director determination
whether to issue a complaint.

The purposes and policies of the Fed-
eral Service Labor-Management Rela-
tions Statute can best be achieved by
the collaborative efforts of all persons
covered by that law. The General Coun-
sel encourages all persons on their own
to meet, and in good faith, attempt to
settle unfair labor practice disputes.
To maintain complete neutrality, the
General Counsel may not be involved
with such settlement discussions with
the parties prior to a Regional Director
determination on the merits. Attempts
by the parties to resolve unfair labor
practice disputes prior to filing an un-
fair labor practice charge do not toll
the time limitations for filing a charge
set forth at 5 U.S.C. 7118(a)(4).

§2423.2 Alternative Dispute Resolu-
tion (ADR) services.

The General Counsel provides ADR
services under §2423.12(a) after a Re-
gional Director has determined to issue
a complaint.

§2423.3 Who may file charges.

(a) Filing charges. Any person may
charge an activity, agency or labor or-
ganization with having engaged in, or
engaging in, any unfair labor practice
prohibited under 5 U.S.C. 7116.

(b) Charging Party. Charging Party
means the individual, labor organiza-
tion, activity or agency filing an unfair
labor practice charge with a Regional
Director.

(¢c) Charged Party. Charged Party
means the activity, agency or labor or-
ganization charged with allegedly hav-
ing engaged in, or engaging in, an un-
fair labor practice.

§2423.4 Contents of the charge; sup-
porting evidence and documents.

(a) What to file. The Charging Party
may file a charge alleging a violation
of 5 U.S.C. 7116 by completing a form
prescribed by the General Counsel, or
on a substantially similar form, that
contains the following information:

(1) The name, address, telephone
number, facsimile number (where fac-
simile equipment is available), and e-
mail address of the Charging Party;
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(2) The name, address, telephone
number, facsimile number (where fac-
simile equipment is available), and e-
mail address (where known) of the
Charged Party;

(3) The name, address, telephone
number, facsimile number (where fac-
simile equipment is available), and e-
mail address of the Charging Party’s
point of contact;

(4) The name, address, telephone
number, facsimile number (where fac-
simile equipment is available), and e-
mail address (where known) of the
Charged Party’s point of contact;

() A clear and concise statement of
the facts alleged to constitute an un-
fair labor practice, a statement of how
those facts allegedly violate specific
section(s) and paragraph(s) of the Fed-
eral Service Labor-Management Rela-
tions Statute and the date and place of
occurrence of the particular acts,
which includes the identity (name and
title) of the all the individuals in-
volved, as well as the specific agency
entity (if applicable) within which the
events took place; and

(6) A statement whether the subject
matter raised in the charge:

(i) Has been raised previously in a
grievance procedure;

(ii) Has been referred to the Federal
Service Impasses Panel, the Federal
Mediation and Conciliation Service,
the Equal Employment Opportunity
Commission, the Merit Systems Pro-
tection Board, or the Office of the Spe-
cial Counsel for consideration or ac-
tion;

(iii) Involves a negotiability issue
raised by the Charging Party in a peti-
tion pending before the Authority pur-
suant to part 2424 of this subchapter; or

(iv) Has been the subject of any other
administrative or judicial proceeding.

(7) A statement describing the result
or status of any proceeding identified
in paragraph (a)(6) of this section.

(b) When to file. Under 5 U.S.C. 7118
(a)(4), a charge alleging an unfair labor
practice must normally be filed within
six (6) months of its occurrence.

(c) Declarations of truth and statement
of service. A charge shall be in writing
and signed, and shall contain a declara-
tion by the individual signing the
charge, under the penalties of the
Criminal Code (18 U.S.C. 1001), that its
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